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Sustainability in tourism

SUSTAINABILITY AND ACTIONS for POLICIES — Travelife

The Athena Beach Hotel makes sure that guests and all external partners informed, its staff members are trained,
and encouraged to participate in the sustainable program. Please read our policies and actions with regard to
environmental issues as well as human rights, community integration, and health & safety.

As a hotel we encourage Guests, Employees, the Public and Suppliers to get involved and contribute to our
efforts for a more sustainable environment.

We are committed to reducing our greenhouse gas emissions and to protecting and supporting biodiversity. As part
of that commitment, in 2024 we set ourselves a target of reducing our greenhouse gas emissions from energy, water
and waste by 10% before the end of 2025.

To Eevodoyeio pag GPOVTIZEl va EVNUEPWVEL, VA EKTTAIDEUE KAl VO TTPOTPETTEI OAO TO TTPOCWTTIKO VA CUMMETEXEI OTO
TPOYpauPa Biwaoiyou Toupiopou. [MapakaAoUue va SIaBAcETE TNV TTONITIKA TNG ETAIPEIAG KAl TA JETPA TTOU TTAIPVEI
6oov agopd Ta TTEPIBAAAOVTIKA Béuata, Ta avBpwTriva SIKAIWPATA, TNV TTPOCEOPA OTNV KoIvotTnTa aAAd Kal Ta
BéuaTta ac@dAciag kai uyeiag. Qg Eevodoyeio evOapPUVOUUE TOUG ETTIOKETITEG, TOUG UTTAAARAOUG, TO KOIVO Kal
TOUG TTPOUNBEUTEC VA CUHMETAOXOUV Kol va oUuBdAouv oTIi¢ TrpooTrdfeiég pog yia éva o Biwoiyo
mwePIBAAAov

AECUEUOPOOTE VO PEIWOOUNE TIG EKTTOUTTEG AEPIWY TOU BEPPOKNTTIOU KAl VA TTPOCTATEUCTOUNE KAI VO UTTOCTNPIEOUNE
TN BlomoikIAéTATA. Q¢ PéPOG auThg TNG Oéopeuong, To 2024 BEcaue wG OTOXO TN MEIWON TWV EKTTOUTTWY GEPIWV TOU
BeppoknTTiou ATTO TNV EVEPYEIQ, TO vEPOS Kal Ta aTTORANTa KaTd 10% TTpIv a1mé TO TEAOG Tou 2025 uyeiag & ao@aAciag.

Electricity / Gas / Diesel

e Use of low-energy light bulbs & LED.

e Use of sensor lights in as many possible areas as possible.

e Outdoor lighting is controlled through an automatic timer system.

e Special window surfaces to block solar radiation.

e Electricity activation through cards (all guestrooms).

e Air-conditioning / Heating in guestrooms automatically switches off when balcony doors are open.

e Air curtains in cold rooms.

e Old equipment has been replaced with a new better energy classification for the hotel’s kitchens.

e Monitoring and adjusting temperatures of or air-conditioning of the public areas.

e Preventive maintenance of all machinery as per the annual maintenance program in order to reduce energy loss
through faulty equipment.

e Stalff training to report any faulty equipment etc.

e Monitor consumption of gas and make comparisons with the previous years so as to find ways to reduce
unjustified consumption & wastage.

e Any machinery needing gas to operate must be regularly serviced so as to ensure good performance and avoid
unjustified consumption.

e Monitor consumption of diesel and make comparisons with the previous years so as to find ways to reduce
unjustified consumption & wastage.

e Any machinery needing gas to operate must be regularly serviced so as to ensure good performance and avoid
unjustified consumption.

e Other.

HAekTpiopog / Yypaépio / MNeTpéAaio

e XpAon AauTITApWY XapnAAg KaTtavaAwaong EVEPYEIQG.

e Xpron aioBnTipwy Kivnong yia Tn QuwTIoN 0€ 0G0 TO duVATO TTEPICOOTEPOUG XWPOUG.

e O eCWTEPIKOG QWTICHOG EAEYXETAI ATTO QUTOMATO CUCTNUA.

e Xprion €18IKWV ETTIPAVIWY OTA TCANIO TOU KEVTPIKOU PTTAP YIA PEiwan TNG padIEvEPYEIAG aTTd Tov AAIO.

e O NAEKTPIOUOG 0€ OAQ TO OWHATIA TWV TTEAATWV EVEPYOTTOIEITAI IE TO JAYVNTIKO KAEIDI/KAPTA.

e O KAIiJaTIouOG Kal n BEpuavan oTa OWMPATIA TTEAATWY ATTEVEPYOTTOIOUVTAI OTAV OI ITTAAKOVOTTOPTEG Eival AVOIXTEG.
e O TTaAIOG €EOTTAIOUOG €XEI QVTIKATAOTOOE e VEO KAAUTEPNG EVEPYEIQKNG KATATAENG OTIG KOUCIVEG.

e [lapakoAouBnan kal TTPOCapUOoYr BEPUOKPACIWY TOU GUOTAMATOG KAIJATIOHOU OTOUG KOIVOXPNOTOUG XWPEOUG.

e [1poANTTTIKr ouvTApnon 6AwY Twv PNXavnuAaTwy, CUPNEWVA UE TO ETACIO TTPOYPOUUA CUVTIPNONG TTPOKEIUEVOU VO
HEIWOET N ATTWAEID EVEPYEIOG HETW EAATTWHATIKOU £EOTTAIGHOU.

e ExTTaidcuon TTPOCWTTIKOU YIO VA UTTOPET VO UTTOAOYICE! TIG OTTWAEIEG OTA KOAWDIA & EAATTWHATIKO EEOTTAICUO KATT.
e [lapakoAouBbnaon Tng karavaAwaong Tou ykalioU Kal oUyKpIon JE TTPONYOUNEVEG XPOVIEG OUTWG WOTE va Bpedolv
TPOTTOI HEIWONG TNG KATAVAAWONG AAAG Kal ayxPEiaoTNG ATTWAEIAG.

e Ta o1roIadnTToTE UNXavAUATa TTou AsiToupyoUlv e YKAQ va eAEyxovTal Kal yivovtal o€pPIG ouxva oUTwS WaTE va
OIaTTICTWVETAI N KAAN TOUG AEITOUpYia Kal va aTTOQEUYOVTAl OXPEIOOTEG ATTWAEIEG.

® [MapakoAoubnon g KatavaAwong Tou TETPEAAiou kal GUYKPION HE TIPONYOUHEVEG XPOVIEG OUTWG WOTE va BpeBolv TpATTON PEiwang
TNC KAOTOVAADGCHC AANA KAl AVOSIOOTNC ATTOASIQC
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Water

e Lower water flow at all water outlets.

e Toilets are equipped with low flush buttons.

e Hot water constantly circulates in the hotel.

e Public area showers work with push buttons for up to 15 seconds.

e Bedroom linen is changed every 4 days unless guests ask to change the bed linen every 2 days via a designated
form available in guests’ rooms.

e Guests are given the opportunity to decide whether they need to receive fresh towels or not following the ‘do not
replace my towels system’; instructions are available in all guests’ bathrooms.

e Greywater is disposed to the public sewage treatment lagoon system.

Nepo

e Meiwon Tng TTieong Tou vepoU O€ VITITAPES KAl UTTavia.

e O1 TOUaAETEG EXOUV €COTTAIOTET PE Kalavakl XapnAng Trieong.

o YTTApXel JOVIMA CEOTO VEPO YIO ATTOPUYT) CTTATAANG.

e Ta KovoxpnoTa pTTdvia oTIG TTICiIVES gival EEOTTAICUEVES UE KOUUTTI QUTOMATNG ETTIOTPOPNG (Ewg Kal 15 deuT).

e Ta oevrovia oTta dwudTia TTEAATWV aAAGlovTal KABE 4 NUEPESG EKTOG Kal av o TTEAATNG ¢nTAoEl va aAAalovTal KEOe 2
MEPEG HECW OUYKEKPIPEVOU EVTUTTOU TTOU OIaTIBETOI OTA OWUATIA TTEAGTWV.

e Aivetal n duvaTtdTNTa GTOV TTEAATN VA aTTOQPOCITEl av BEAEI PPETKEG TTETOETEG 1 OXI €QAPUOLOVTAG TO GUOTNUO
‘KpeMAw Tnv TTETOETA Pou dpa dev xpeldletal va avTikataoTaBei’. NMAnpogopieg uttdpxouv o€ OAa T PTTAVIA TWV
dwuatiwv.

e To xpnoIYoTTOINUEVO VEPO ATTOCUPETAI OTO ATTOXETEUTIKO GUCTNUA.

Waste

e We must recycle glass, paper, cardboard, plastic, metal, batteries, used cooked oil (UCO), lamps and electric
devices.

e We use reusable polycarbonate cups instead of disposable plastic cups.

e Water is served by glass when asked rather than in bottles.

e We purchase in bulk.

e Install a compactor in the garbage collection area, to decrease need for garbage collection.

e Recycling bins are positioned in most of the public areas in order to promote recycling culture.

e Instructions to all staff to print only when necessary, on double sided paper and in black & white whenever
possible.

e Reuse destroyed linen as cleaning rags.

e Food items not consumed in the buffet are taken to the staff cafeteria for consumption.

e Use of recycled pens. The same applies for recycled paper (purchase this when possible).

e Avoid using non recycled items for decorations. Straws used are all recycled.

2 KOUTTIOIO
e [1pETTel va KAVOUNE avaKUKAWGN yUuaAiou, XapTioU, TTAACTIKOU, JETAAAWY, UTTATAPIWY, XPNoIhoTToinuévou Aadiou,
AQUTITAPWYV Kal NAEKTPIKWY CUOKEUWV.
e XpNOIYOTTOIOUHE TTAAOTIKA TTOTAPIO TTOAAATTAAG XProNGg avTi yiag Xprong.
e >epPipoupe TO vePO aTO TTOTHPI OTAV ¢NTNOEI KAl OXI OE PUTTOUKAAL.
e OT110U PTTOPOUNE AYOPALOUNE OE HEYBAEG TUOKEUATIEG.
e ToTToBETNGN CUNPTTIEDTH ATTOPPIMUATWY, VIO JEIWON TG OUXVNG GUAAOYNG OKOUTTIOIWY.
e ToTmoBETNON KAdWY QVAKUKAWGONG  OTOUG TTEPICTOTEPOUG  ATTO TIG KOIVOXPNOTOUG XWPEOUG WE OKOTIO Tnv
TTpowBnaon Kal KAAAIEPYEIA TNG TTONITIKAG TNG AVAKUKAWONG.
e Odnyieg o€ OAO TO TTPOCWTTIKO VO EKTUTTWVEI O€ XOPTi OITTANG OYWng Kal pévo OTav gival ammapaitnTo, ETMAEYOVTAG
aoTTPOPaUPn EKTUTTWAN OTTOTE €ival duvaTov.
e ETTavaypnoIyoTToinon KATaoTPAUMEVWY AIVWOV_ WG KoupéAia KaBapiouod.
e Ta TPQQPINA TTOU BEV KATAVAAWVOVTAI OTA PTTOUPE TTEAATWV TTpowBoUvTal OTO TTPOCWTTIKOU Yia KATavaAwaon .
e Xpnron oTuAd avakUkAwong. To idlo 1oxUel Kal Je avakukKAwPEVO XapTi. Ayopaletal otav
gival duvaro.
e AtToQuyn aAdYIOTNG XProNG KN aVAKUKAWOCIYWY SIAKOOUNTIKWY UNIKWV. Ta KaAaudkia givai

Travel lfe AVOKUKAWOCIUQ.

Sustaindbility in teurism
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Chemicals

e The hotel purchases environment-friendly cleaning supplies biodegradable (90%) and the staff is trained for
appropriate use.

e Targets: zero labor accidents, zero spoilages that may harm the environment, reduce consumption/use by 2%.

XnNUIKa

e [MpounBeuduaaTe xnuIkd TTou gival BiodiaoTrwpeva Katd 90% yia kKabBapdTepo TTEPIBAAAOV KAl EKTTAIOEUOUE TO
TTPOCWTTIKO Jag yia TRV opBr) Xprijon Toug.

e XTOXO0I: INOEV EPYATIKA ATUXAMATA, UNOEV BIAPPOEG TTOU TTIBAVOV va £TTNPEACOUY apvNTIKG TO TTEPIBAAAOV, pEiwan
KatavaAwong XNHIKwyY Katd 2%.

Purchasing

e Whilst ensuring a wide range of high-quality products, the Athena Beach Hotel purchases and promotes solely
from the local market suppliers. This will help us reduce CO2 emissions from transportation of products from
abroad.

e Additionally, prior to every purchase of electrical equipment we make sure that they are energy efficient.

e Our target is to buy in minimum quantities so that stores are not fully packed, with zero spoilages due to possible
expired items, deterioration of quality etc.

Ayopég

e [1pounBeudpaaTe OAQ Pag Ta TTPOIGVTA ATTO TOTTIKOUG TTPOUNBEUTEG Kal TTapAAANAa @povTi(oupe va O1a0QaAicOUME
TNV UYNAN Toug TToIOTNTA.

e EmmTAéov TIpIV TNV ayopd OTTOIOCONTIOTE NAEKTPIKNAG OUOKEUNG @povTiCoupe va eival XaunArng karavaAwong
EVEPYEIQG.

e >TOXOG MOG Ol AYOPEG VA YiVOVTAI CUYKPOTNUEVA, XWPIG va €XOUUE JEYAAQ aTTOBEPATA OTIC ATTOONKEG JOG KAl JE
MNOEV KATAoTPOPEG AOYO AENG NUEPOUNVIag, aAAoiwang TTOIOTNTAG, POOPES KATT.

Community

e We try to recruit people living locally so as to help money circulate within the community and discourage locals to
seek for jobs abroad.

e When possible we participate in fundraisings or/and donate food or equipment we no longer use.

e We promote the Cyprus Breakfast and traditional food dishes during all meals. We also organize Cyprus & Greek
nights weekly so guests can experience what we the locals eat/drink/cook.

e We promote local drinks at our restaurants and all bars.

e Local events and businesses are permitted to promote their services and products for free (flyers, brochures)

e Donations to specific organisations.

e Support Pafiakos CCP animal welfare.

e Keep our beach plastic free - placing ashtrays in the beach area is a great way to protect the environment and sea
life but also improve the appearance of the beachfront to be enjoyed by locals and tourists. Cigarette butts include
plastic and pollute the beach.

e Target: to have zero differences between the hotel and any local company, authority, staff, government depts etc.

KoivoTtnta

e [lpoctraBoupe va gpyodoToUUE ATOMA TTOU OIOUEVOUV OTnV €UpUTEPN TTEPIOXN TNG KOIVOTNTAG MWAG yIia VO
BonBACOUE TNV ECWTEPIKI OIKOVOUIa KAl VO ATTOTPEWOUE TOUG VEOUG OTTO TO VO WAEOUV YIO EPYOCIa OTO EEWTEPIKO.
e OTtrote gival duvaTdv, CUPUETEXOUNE O OWPEESG GaynToU 1 TTPOIOVTWY TToU OE XPNOIUOTTOIOUUE TTIAL.

o [MpowBoupe 10 Kuttpliakd TIpOyeupa KaBWG Kal TOTKA @ayntd, Kumrpiakés kal EAANVIKEG ouvtayég Kal
opyavwvoupe Kutrpiakég & EAANVIKEG Bpadiéc oUTwG WaTe ol TTEAATEG Yag va TTAPOUV TNV EUTTEIPIA TWV TOTTIKWV
PaynTWV/cuvtaywy, nén kai eBigwv KAT.

e [1powBoupe TOTTIKA TTOTA KOl paynTa o€ OAQ T E0TIATOPIA KAI UTTAP TOU {EVODOXEIOU.

) To1’ru<§g ETTIXEIPNOEIG KAl EKONAWOEIG dUvavTal va dla@nuIoTolv OTo EEVOOOXEIO HOG OE TUYKEKPIKMEVO GNUEID XWPIG

XPEWOT o AWPEEG OE OUYKEKPINEVOUG OPYaVIOUOUG.

e YTrooTAPIEN MagiakoU [opydvwaon yia Tn TTpooTacia Kal KaAA diaBiwon Twy (wwv].
) ‘ 3 e Taodkia gTnV TTEPIOXN TNG TTApaAiag yia Tnv TTpooTadia Tou TTEPIBAAAOVTOG aAAG Kal yia
Travellfe BeATiwon TNG eu@aviong Tng TTapaAiag, yia va PITopouv va Tnv amoAauBdvouv 1600 Ol

o ne ) ) VTOTTIOI KATOIKOI OGO KOl Ol TOUPIOTEG.
Sustaindbility in teurism
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Human Resource

e We recruit regardless of gender, age, race, nationality, religion, or/fand disability.

e We recruit people of the minimum age required by law.

e All of our new employees are given the ‘Internal Rules & Instructions’ booklet to read once employed. It includes
policies, health & safety etc.

e When there is an opening we try to promote from within >> 30% of our Management team have been promoted
internally from both the Athena Beach Hotel and the Constantinou Bros Group.

e We aim to re-employ our seasonal staff every year >> a big % are repeat employees.

e All employees are entitled to benefits i.e. social insurance, annual leave, sick leave, uniforms, meals on duty,
transportation, can be members of local Trade Unions etc.

e Targets: same rights to all staff so as there will be no disputes and labor differences resulting to lawsuits. Also no
toleration of unfair treatment, zero bulling, zero racism.

AvBpwTTIivOo AUuVapIko

e EpyodoTtoUpue atopa aveEaptiTwg QUAOU, NAIKiag, UARG, eBviIKOTNTAG, Bpnokeiag A/kal avatrnpiag.

e EpyodoTtoupe droua nAikiag Trédvw atré auTh TTou atraiTei o vOuog.

e Aivete gg OAOUG TOUG VeEO-TTPOCANPOEVTEG UTTAAARAOUG TO evnuepwTIKG BiBAIGpio ‘EcwTtepikoi Kavoviouoi &
Odnyieg’ oTo otroio cuuTrep. MNMANpo@opicg OTTWG diadikaaieg, TTEIBAPXIKA PETPA, Kal TTOAAG dAAa.

e Aivoupe eukaipieg €TTAYYEAUATIKNAG QvENIENG OTO TTPOOWTTIKG Wag >> 10 30% Tng O1EUBUVTIKNAG Hag opdadag
QATTOTEAEITAI ATTO ECWTEPIKES TTPOAYWYEG (EEVODOXEIO OAAG Kal opiAou).

e ‘Exoupe oKOTTO va £TTAVOTTPOCAAUBAVOULE TO TTPOCWTTIKO PAG KABE XpOVOo — éva PEYAAO TTOOOOTO ThG OUAdAG HaG
£XEl Lava-EpYyaOTEI KOVTA UagG.

o [lapéxoupe o€ ONO TO TTPOCWTTIKO TOU EEVOOOXEIOU WOG WEEAAUATA OTTWG EI0QPOPA OTO TAMEID KOIVWVIKWY
ac@aAicewy, emola adeia kal adeia acBeveiag, OTOAN, yeupaTa €v WpPa Epyaciag, €vriagn OTIGC CUVTEXVIEG TwV
EevodoxoUTTaAAAWY, JETAPOPE TTPOCWTTIKOU ATTO TOTTO OIAUOVIG KATT.

e 3TOXOG: 2WOTH HETOXEIPION TOU TTPOCWTTIKOU WOTE VA €£XOUUE UNOEV £pyaTIKEG BIAPOPEG/UTTOBEDEIG £pyaTikoU
dikaoTnpiou. ETmiong otdxog cival n pndév avoxr otnv avion PeTaxeEipion, undév avoyr oTo paToioPo Kal undév
avoxn oTov EKQoBIoHO.

Health & Safety

Target: We provide all our employees with the necessary health & safety tools (i.e. training seminars and
equipment). These include the hotel's emergency plan (handbook, annual seminar from head office and fire
evacuation drill) and training for the proper use of chemicals.

Furthermore, we apply rules on personal appearance and hygiene, provide our staff with fresh food as well as
changing rooms / shower rooms

With regards to accidents involving guests or/and employees, we record all of them and take corrective actions, as
well as analyze them in the end of each year in order to study the frequency, cause, place etc. to take preventive
actions.

Yyeia & Ao@paAcia

216x0G: EKTTaidevoupe 6AO TO TTPOCWTTIKO GTA BEPATA UYEIOG & AoPAAEIAg e OEPIVAPIO KAl TTPAKTIKY EQAPUOYA TOU
oxediou €KTaKTNG dpAang TnNG povadag. Etriong @povTifoupe yia TNy eKTTai®euan oTn CwaOTA XPHon TV XNUIKWY,
EmimAéov, @povTifoupe va akoAouBeiTal KWAIKAG TTPOCWTTIKAG EMPAVIONG KOl UYIEIVAG, TTAPEXOUUE PPECKO QaynTo
KaBbwg Kkal atroduTrpia.

Ooov agopd Ta aTUXAMATA OTa OTToia EUTTAEKOVTAI TTEAATEG A/Kal UTTAAANAOI, KaTaypd@ovTal Kal TTaipvouuE Ta
avaAoya d1opbwTIKA péTpa. ‘Etreira ato TEAOG TNG Xpovids avaAlovTal yia va TTapBouv TTpoANTITIKA PETPA.

Grievance & Discipline

All members of staff may discuss their complaints to their Department Heads and if they are not satisfied they may

ask for an appointment with the Hotel Manager.
Disciplinary actions and observations are to be done through the Department Head whenever possible. In case of
minor wrong doing the employees are given a verbal warning. Repeating or in case of another minor wrong doing
will lead to a written warning. After the 3 written warning, employees are dismissed from
_ the hotel. In case of serious wrong doing (i.e. stealing, abusing of colleagues or guests

f ‘ . etc.) the employee will be dismissed immediately without any warnings.

Travel 'fe Target: to inform all staff in advance about the company’s policies etc. so they can avoid

Sustaindbility in teurism disciplinary actions etc.
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Mapdtrova & lMNeiBapyia

OAo 10 TTPOCWTTIKG dUvaTal va oulnTroEl Ta EPYACIAKA TOU TTAPATTOVA PE TOV UTTEUBUVO TOU TUANATOS TOU KI EQOCOV
O¢ peivel IkavoTToiNUEVOG £XEl TN duvaTOTATA VA EKPPACEl TO TTPORANKA Tou oTo BIEUBUVTH Tou evodoxeiou.

O Tunuatdpxng f/kar o diguBuvTrig Tou &evodoxeiou pTTopei va KAvel TTApATAPNON OTOV UTTAAANAO via MIKPd
TapamTwuata. E@doov emmavaAneBei KATTolo YIKpd TTapdTTwud, o UTTAAANAOG Ba AdBel ypaTTTr) TTPOEIBOTTOINTIKN
ETMIOTOAR Kl TTEPAV TWV 3WY yPATITWY TTPOEIBOTTOINTIKWY ETTIOTOAWYV Ba ATTOSECUEUETAI TWV KABNKOVTWYV TOU.

2 TTePITTTWON ooBapou TTEIBaPXIKOU TTAPATITWUATOS (TT.X. KAOTTH, TTAPEVOXANON, VOPKWTIKA) 0 uttdAAnAog Ba
ATTOOECUEVUETAI XWPIG Kaia ypaTTTr) TTPoEIdOTToiNoT.

210X0G: H éykaipn evnuépwaon Tou TTPOCWTTIKOU yia TIG TTOMITIKEG TNG €TAIPEIOG OUTWG WOTE va ATToPeUXBoUv
TEIBAPXIKA JETPO EVAVTIOV TOU.

Children Protection

Our hotel fully supports the protection of the under-aged including child labor, and physical and sexual abuse. All
employees receive information so as to distinguish basic child abuse incidents as well as they are encouraged to
report to the hotel’'s management; the management in return will report such incidents to the local child protection
authorities whether they originate from guests or employees, as we can not tolerate the same.

MpooTacia avnAikwyv

To Eevodoyeio pag utrooTnPiCel Kal CUPPETEXEI OTNV TTPOCTAGIA TWV avnAIKwY CUPTTEPIAQUBAvVOUEVOU Kal TNG
EPYOOIOKAG aTTaoX0ANoNG avnAikwy, QUOIKN Kal 0€EOUAAIKT TTapevoxAnan. OAo TO TTPOCWTTIKO EKTTAIOEUETAI OTNV
avayvwplion TTaIdIKAG Biag Kal TTpo TPETTOVTAI VA AVAPEPOUV TETOIO TTEPIOTATIKA 0Tn dIEUBUVON Kal auTr) e TN oEIpd
NG Ba evNUEPWOE TIG APUODIEG TOTTIKEG APXEG, EITE TO TTEPICTATIKO TTPOEPXETAI ATTO TTEAATN €iTE ATTO UTTAAANAO TOU
gevodoxeiou, apou Ogv UTTOPOUHE VO TO AVEXTOULE.

Note: These policy documents apply to all parts of our business and business activities.

HOTEL MANAGER ATHENA
23.09.2024

&
Travelife

Sustainability.jn tourism



	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5

